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Thank you for your interest in Yorkshire Sculpture Park. 
I am Clare Lilley, Director of YSP, which began in 1977 as 
an exhibition of sculpture in the grounds of Bretton Hall 
College. 

Bretton Hall College was an arts teacher training college 
founded in 1949 with the philosophy that if everybody’s 
creativity was nurtured they would live more fulfilled lives, 
and society as a whole would be better.

The founding mission of YSP was to open up the stunning 
Bretton Estate for everyone to enjoy and to bring the best 
of international art to Yorkshire.

Over the last 45 years we have grown to manage 500 acres of historic landscape that are home 
to around 80 sculptures at any one time. We curate temporary exhibitions in five indoor galleries 
as well as an 18th-century chapel and have a thriving visiting artist programme – creative 
thinking and doing is the heartbeat of the organisation.

We now receive around 400,000 annual visits and over 30,000 people connect with our 
pioneering Learning programme. We contribute £15 million to the regional economy each year 
and employ 228 people, making a major contribution to the cultural life and profile of the region. 
Although YSP is constantly changing, a lot of staff have worked here a long time and we’re 
devoted to this amazing landscape and art. 

YSP has always strived to create opportunities to support and develop talent. We recognise 
that fair access to working in the arts and cultural sector is an urgent issue, with people who 
have experienced social and physical disadvantage and people of colour still significantly under-
represented amongst employees of UK arts organisations. 

Genuine change and transformation will only come about if everybody feels included and we are 
therefore committed to diversifying our workforce so that it reflects the cultural diversity of the 
UK and the range of lived experiences in our region and we would love to hear from you and to 
know more about the skills and enthusiasm you can bring to YSP.

Warmly, 
Clare

WELCOME TO YORKSHIRE SCULPTURE PARK
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Clare Lilley
YSP Director



INTRO TO THE DEPUTY DIRECTOR AND 

ASSOCIATE DIRECTOR, PROGRAMME

I have always been passionate about art from a young age.  
What really fascinates me is the engagement between the 
audience and the artwork, and the special moment that people 
often have when engaging with art. I have always believed 
that everyone should have the opportunity to experience this 
connection, and this has been fundamental to many of my 
career choices. I have worked in the arts and cultural sector 
for almost 25 years, the last three of which have been at YSP.
 
At YSP my role forms part of the Executive team alongside 
The Director, Clare Lilley. I work closely with the Heads 
of Departments to oversee the business functions of the 
organisation, which include: Trading, Visitor Experience, 
HR, Development, Marketing, Estates and Finance. I also 
undertake business planning, and maintain strategic stakeholder 
partnerships. Working at YSP combines my passions of art 
and nature and when I get some spare time, I can often be 
found in the outdoors walking, or birdwatching.

Helen Featherstone
Deputy Director
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I grew up in Wakefield and first visited YSP on a school trip 
when I was about seven years old. I became a volunteer in the 
galleries over 20 years ago, joined the curatorial team in 2003 
and am now Associate Director, Programme. My particular 
interest is in the place of creativity in the world and its potential 
to solve problems and innovate. I am also passionate about 
Yorkshire as a centre of sculpture and sharing brilliant art with 
as many people as possible. As well as overseeing curatorial 
activity, including collection care, I work with partners in the 
UK and overseas such as Selfridges, in Ukraine, NIROX in the 
UNESCO Cradle of Humankind, South Africa, and ArtRole in 
Iraqi Kurdistan. 

Helen Pheby
Associate Director, Programme
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INTRO TO THE YSP PRODUCTION TEAM

I have been working in the arts for over 15 years in roles 
at both YSP and BALTIC Centre for Contemporary Art. 
Although my MA was in Curatorial Studies, my career has 
progressed towards production, registrar practice and technical 
management, and I am passionate about enhancing the visibility 
of these careers within the arts. I have a strong interest in 
sustainable practice, and I have experience in environmental 
management. I am most excited to work with artists to realise 
ambitious projects, new commissions and large-scale solo 
exhibitions.  

Adrianne Murray-Neil
Production and Collection 
Manager / Registrar 

I am a Production Assistant working across Curatorial and 
Learning to support delivery of our programme of events. I 
have worked and volunteered in arts organisations for a number 
of years and completed my BA in Art Gallery & Museum 
Studies in 2020. I am passionate about audience development, 
engagement and inclusion, and have a keen focus on creating 
experiences that highlight the link between art and wellbeing.
 

Amy Godin
Production Assistant
Curatorial and Learning



As Curatorial Assistant I support the team on developing 
exhibitions, events and our residency programme. I started 
at YSP as a Weston Jerwood Creative Bursary fellow, a 
programme which supports early career creatives from low 
socio-economic backgrounds. Prior to my role at YSP I studied 
Art History, working on my PhD with Tate Archive, alongside 
some freelance roles. I am committed to imagining possible 
futures for curation, addressing inequalities, and striving for 
change across the sector. I am also a member of the British Art 
Network Emerging Curators Group 2022.

Eloise Bennett
Curatorial Assistant
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INTRO TO THE YSP CURATORIAL TEAM

I grew up in Halifax so have known YSP all my life. I began 
working here over 20 years ago and have been fortunate to 
be part of the remarkable growth of the organisation over that 
time. My role at YSP has evolved greatly and covers all aspects 
of exhibition development and realisation. Design, print and 
images have become an area of specialisation, working closely 
with artists to develop publications. Outside YSP, I was a school 
governor for eight years, with a special interest in how the arts 
are embedded in learning. I am also a Trustee at IOU, a theatre 
in Dean Clough, Halifax. 

Sarah Coulson
Curator / Publications Lead

I studied Three Dimensional Design in Manchester and then 
volunteered at a few places, including YSP in 2011. I began my 
career at The Hepworth in Wakefield initially working with their 
Collection before joining YSP as a Programme Assistant in 2015. 
My role is wide ranging including working directly with artists to 
make their visions a reality. I am passionate about engaging as 
many people as possible in the arts and helping them to realise 
their potential. 

Louise Lohr
Assistant Curator



PROGRAMME TEAM STRUCTURE
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SUPPORT WITH THE OUTDOOR DISPLAYS AND YSP / LOAN COLLECTIONS

SUPPORT THE PRODUCTION OF EXHIBITIONS AND PROJECTS

SUPPORT THE ADMINISTRATION OF THE YSP COLLECTION

PROVIDE SUPPORT TO MAINTAIN ACCREDITED MUSEUM STATUS AND STANDARDS

The post reports to the Production and Collection Manager / Registrar 

Training will be provided.

Annual Salary:  £19,500

Hours:    37.5 per week

Employment type:  Permanent

Annual Leave:  33 days per year including bank/public holidays
   The leave year runs from 1 April to 31 March

Probationary period: Three months

Notice period:  One month, one week during probationary period

Place of work:  Yorkshire Sculpture Park, West Bretton, West Yorkshire, WF4 4LG

Remote Working:  Under normal circumstances the role will be 9am to 5pm, Monday to    
   Friday, and YSP based with occasional out of hours working to be    
   taken as lieu.

Benefits:  Free parking at YSP
   Staff discount in shop and catering outlets
   Subsidised workers’ lunch
   Contributory pension scheme

Yorkshire Sculpture Park is a registered charity, number 1067908

ABOUT THE ROLE / WHAT WE’RE OFFERING
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You will bring your own transferable experiences and be supported to:

• Support the Production, Curatorial and Technical teams to realise a programme of exhibition 
loans, the development of the YSP collection, and the production of temporary exhibitions 
and projects

• Provide administrative support for all registrarial duties, including loans, transport and 
accessions

• Provide on-site support to ensure object care

• Contribute to scheduling and planning relating to the exhibition and loan programme

• Support YSP to maintain Museums Accreditation 

• Be supported to ensure internal communication relating to loans and works in the collection 
is up to date and respond to queries 

• Adhere to YSP guidelines for safeguarding, health & safety, risk management, GDPR/data 
protection, equality & diversity 

• And any other duties as reasonably expected including out-of-hours working

MAIN ACTIVITIES AND RESPONSIBILITIES
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SKILLS, EXPERIENCE, VALUES

We want this opportunity to be as open to as many people as possible and especially reach 
those outside of our usual networks. We are looking for someone who:

• Is early career, such as having already worked for a couple of years but not necessarily in a 
cultural institution if you have transferable skills, or who is perhaps looking for a change of 
career

• Gets a thrill out of working with creative practitioners and processes

• Cares deeply about engaging as many people as possible in meaningful creative and cultural 
experiences

• Loves being organised and managing lots of different activities, knowing how to prioritise and 
when to ask for guidance

• Is happy to follow instruction and enjoys being part of a team, but is also happy working 
independently sometimes

• Can keep a clear head and focus whilst managing a busy workload, is flexible and adaptable

• Can communicate clearly and respectfully with internal colleagues as well as external 
contacts

• Is cooperative and helpful

• Has a positive outlook and respects the dignity of other people

• Knows how to use a computer, MS Office and possibly a museum collection management 
system, such as Filemaker, and/or design packages such as Adobe Suite

• Can manage their time and tasks efficiently and to high quality

• Is curious and open and enjoys learning

• Shares YSP’s ethos and expected behaviours

ABOUT THE PERSON WE’RE LOOKING FOR
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HOW TO APPLY
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All photography by Jonty Wilde except cover page and portraits of Adrianne Murray-Neil 
(taken by Liam Murray) Amy Godin (taken by Lucy Kent); Louise Lohr (taken by Damon 
Jackson-Waldock); Eloise Bennett (taken by Alasdair Milne).

Please answer the following questions in writing, or an audio file, and send to: HR@ysp.org.uk 
with the email subject P&C Application for role of Collection Assistant

YSP’s privacy policy is available here

Deadline, midnight on Sunday 24 July

1. Please tell us a little about your life and career journey and why this opportunity would make a 
difference to you (max 250 words).

2. Please share your relevant experience with us, that could be paid or unpaid. This can include 
transferable skills that match the requirements of the role (max 250 words).

3. Please describe a cultural event of any kind that moved you and why (max 250 words).

4. What difference do you think YSP could make to people’s lives? (max 250 words).

5. Can you give an example of a time you solved a problem? (max 250 words).

6. Tell us a bit about a time that you have provided admin support to a project or event? (max 
250 words).

7. Could you briefly describe what you think are the biggest risks to artworks on display both 
indoors and outdoors at YSP?  

8. Please let us know your
Name
Address
Email
Contact phone number
Current location
Current education/ working/ other situation

Anything else you’d like us to know (max 250 words).

We are planning for the interviews to take place Thursday 11 August, ideally in person but 
can be online.

https://ysp.org.uk/privacy-policy

