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THE IMPORTANT
THING IS SOMEHOW

TO BEGIN
 

AUTUMN 2022 CHAIR RECRUITMENT

- Henry Moore

Our Chair - will lead and develop the Board, building on its
strong foundations and taking Creative Wakefield to the
next level. They will play a key role in supporting the wider
governance of the district’s Year of Culture, ensuring it
connects with and supports the wider creative sector.

Our Board – enables shared leadership of Creative
Wakefield, ensuring a broad range of stakeholders
influence the strategic direction of place-based policy and
planning. 

Our Vision - our district is a happy, prosperous,
welcoming, and inclusive place where culture and
creativity is everywhere and for everyone.

We seek a new Chair to lead Creative Wakefield and help us
to deliver our vision. We are pleased to offer a flat rate fee
plus reasonable expenses. 

We seek a confident leader with strong links to our district, a
passion for creativity and the conviction that it has the power
to transform lives and communities.

Could it be you?

THE OPPORTUNITY
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The birthplace of internationally renowned creatives—such
as George Gissing, Barbara Hepworth, Henry Moore, Helen
Fielding, David Storey and The Cribs—Wakefield is rich with
culture. 

With world-class cultural destinations—the Yorkshire
Sculpture Park and The Hepworth Wakefield—we have a
range of other exciting cultural assets including, The Art
House, Theatre Royal Wakefield, the Centre for Creativity, The
National Coal Mining Museum, The Mental Health Museum and
acclaimed performing arts college, CAPA. Our vast cultural
offering combines with vibrant growth in the district’s creative
sector, including Production Park, Europe’s largest live events
company; Backstage Academy, creative industries educators;
the emerging Rutland Mills regeneration and IP rich gaming
and digital companies including Team 17 and Rebellion North.
 
Wakefield is home to a thriving ecosystem of creative SMEs
and Freelancers. Some of the many stories that exemplify the
authenticity and quirkiness of our creative sector can be found
on our YouTube channel. Search: 'Creative Wakefield'

WAKEFIELD: A
CATALYST FOR
CREATIVITY
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PIONEERING MODERN
SCULPTURE
Birthplace of Barbara
Hepworth & Henry Moore.

BRITAIN'S FIRST
SUPERMARKET
Queen's in South Emsall
was the first supermarket
in Britain - better known
today as ASDA.

ARCHITECT OF
HAREWOOD HOUSE
Prolific architect, John Carr,
best known for Harewood
House and Buxton
Crescent in Derbyshire.

MASTER CLOCK MAKER
Born at Nostell in 1693, John
Harrison made the most
accurate clocks of his time
and created the chronometer
which saved many lives at
sea.

LEADING NOVELISTS
George Gissing & Helen
Fielding.

BRETTON HALL
COLLEGE ALUMNI
notable alumni include;
Reece Shearsmith, Steve
Pemberton, Mark Gatiss &
Jeremy Dyson Co-writers and
stars of The League of
Gentleman
Gillian Wright Actress
Richard O'Brian Writer of
musical The Rocky Horror
show and presenter of The
Crystal Maze
Kay Mellor Writer of Fat
Friends, The Syndicate and
Band of Gold
Wayne McGregor
Internationally-renowned
choreographer
John Godber Playwright,
screenwriter and Creative
Director of Theatre Royal
Wakefield.

THE WORLD'S FIRST
NATURE RESERVE
Born at Walton Hall, Charles
Waterton turned three miles
of the estate into the world's
first windfoul & nature
reserve, making him one of
the first environmentalists.

Artwork by Mohammad Barrangi 



2020
CREATIVE WAKEFIELD
LAUNCHES

2021
A NEW BOARD IS FORMED

2018
A NEW ECONOMIC
STRATEGY
Wakefield Council publishes
a new strategy that
recognises the potential of
creativity for driving local
economic growth.

2019
A NEW CREATIVE
FRAMEWORK
BOP Consulting are
commissioned to lead an
extensive consultation. A
new framework is developed
with a shared vision.

OUR JOURNEY

 A new creative network
provides a forum for creativity
and collaboration across the
district and beyond.

2020
A CULTURAL COMPACT
A strategic group of local
leaders is convened by the
Council. Collectively the
group steers Creative
Wakefield, supporting its
transition to greater
independence. 

Ten new independent
members are recruited,
including three dedicated
seats for trainee members,
with an accompanying CPD
offer to enable their
development as future
leaders.

2021
NEW LEADERSHIP
Steering Group members are
co-opted to support the
Board in its transition to a
new leadership model. The
Board is led by Andrew
Balchin, Chief Executive of
Wakefield Council on an
interim basis. 

2022
AN INDEPENDENT CHAIR IS
APPOINTED
Could this be you?

AUTUMN 2022 CHAIR RECRUITMENT
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Advocate on behalf of Wakefield’s creative sector.

Drive forward the key objectives set out in the Creative
Wakefield Framework.

Represent and be accountable to the Creative Wakefield
Network.

Our Board is the leadership group for Creative Wakefield,
DCMS Cultural Compact. Collectively, the Board leads
partners to realise the ambitions set out in the Creative
Wakefield Framework, a multi-partner action plan with a
shared vision. 

The role of the Board is to: 

Our Board is made up of 16 members, who each bring
different experience, skill sets and perspectives.

Learn more about the structure of the board and its
relationship to the council:
http://creativewakefield.net/about/board 

7

OUR BOARD

V I C T O R I A

B O OME

Artwork by Abbey Withington

https://creativewakefield.net/wp-content/uploads/2020/05/Creative-Wakefield-framework-FINAL.pdf
http://creativewakefield.net/about/board
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OUR NETWORK
The Creative Wakefield Network is open, generous and
inclusive - bringing together creative and digital SMEs
and freelancers, cultural organisations, students, teachers
and many more within our district and further afield. Our
network enables Business Support, Skills Development and
Creative Showcase and encourages partnership 

- Barbara Hepworth

connectivity, information sharing, research and
knowledge exchange. It is the primary forum for
communication, consultation and sector engagement as
plans for Creative Wakefield grow and evolve.
Since its launch in Spring 2020, network membership has
increased by more than 100%.
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OUR FUTURE
We see exciting things on the horizon for the future of
Wakefield. Our creative network has doubled in size. West
Yorkshire has a new Metro Mayor with a background in the
Creative Industries, and Wakefield Council is planning a
Year of Culture in 2024 that will animate every corner of our
district with creativity. A major capital programme,
supported through DCMS investment, will create a world 

class R&D centre, creative and community hubs and
managed workspace. Creative Wakefield will continue to
develop the Network and our offering, with new
developments already in the pipeline for the upcoming
months. We look forward to appointing a dynamic new
chair that can help us shape a future full of opportunity for
our district. 

DID YOU KNOW?

Helen Fielding, the
author of the acclaimed
Bridget Jones Diary is
originally from
Wakefield.
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THE ROLE
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HAVE THE
COURAGE

OF YOUR
DESIRE

- George Gissing

Be an inspiring and engaging ambassador for Creative
Wakefield and the Wakefield district.

Represent Creative Wakefield at key forums including
Creative Network Gatherings and Strategic Stakeholder
Meetings & Events.

Lead on the annual review of Creative Wakefield.

Lead on appointment of a Vice / Deputy Chair.

Develop Board membership to ensure inclusivity,
integration of other sectors and new leadership
development opportunities.

Harness the strengths of individual Board members to
ensure the widest reach and strongest impact.

Mentor and guide the Trainee Board Members to achieve
their maximum potential.

Foster excellent relationships between Board Members,
staff, external stakeholders, Councillors, and residents.

Host visits to the district, supporting fundraising and
partnership development.

The Chair will lead the Board to realise our shared vision.
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An impressive track record in leadership, working in the
commercial, public or non-profit sector.

Experience of working at board level, whether in the
commercial, public or non-profit sector.

A strong understanding of governance and the role of a
Chair - with a focus on leading and developing boards.

Capacity for strategic thinking to support the ambitions
and longer-term development of Creative Wakefield.

Excellent relationship-building and communication skills.

A desire to build inspiring and sustainable partnerships
that will leave a lasting legacy for Creative Wakefield.

A commitment to embedding equality, diversity and
inclusion in everything you do.

A confident leader with a passion for creativity and the
conviction that it has the power to transform lives and
communities. 

We welcome applications from exceptional individuals with
strong links to our district whether from the creative industries
or other sectors such as business, health or education.

THE PERSON
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DID YOU KNOW?

The Ridings became 
 the UK's first indoor
mall-style shopping
centre in 1983.
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THE COMMITMENT
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The Board meets 4 times per year. Board members also attend
Creative Network Gatherings, which take place around 4 times
each year, and are invited to a range of key strategic and
cultural events. 

The Chair of Creative Wakefield is expected to periodically
attend other relevant meetings e.g., with leaders of other
DCMS Cultural Compacts, Local Authority Officers, strategic
stakeholders, policy makers etc.

The appointment is for a term of 3 years subject to annual
review. The commitment of the Chair is anticipated to be
around 1 day per month.

Operational and administrative support to the Chair and Board
is provided by Wakefield Council.

RENUMERATION

A fixed rate fee of £6,000 per annum is payable, plus
reasonable expenses. This opportunity is offered on a
freelance basis and the successful applicant will be responsible
for their own Tax & NI contributions.

DID YOU KNOW?

The Grand Old Duke of
York was written about
Richard, The Duke of
York's defeat at The
Battle of Wakefield. 
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APPLY
What inspires you about Creative Wakefield?

What values, experience and leadership qualities will
you bring to the Creative Wakefield Board?

How can you contribute to our success?

To apply, please send your CV and cover letter (max 2-
sides A4) telling us:

Please refer to the Role Description and Person
Specification in framing your answer to these questions.

Submit your application by 10am Monday 28 November to:
creativewakefield@wakefield.gov.uk 

Interviews will be held at a venue in Wakefield on Tue 06
December (morning) and Wed 07 December (afternoon).

For an informal discussion about this opportunity contact
Julie Russell, Service Director Arts, Culture & Leisure,
Wakefield Council via jrussell@wakefield.gov.uk 

mailto:creativewakefield@wakefield.gov.uk
mailto:jrussell@wakefield.gov.uk


If you have any questions, need any
more information or require any
support, please contact us via:

creativewakefield@wakefield.gov.uk

@creative_wakefield

@creative_wfd

@createwakefield

Creative Wakefield

mailto:creativewakefield@wakefield.gov.uk

